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OcobGeHHOCTU NepeBOoAa NOSIUTKOPPEKT HOU NEKCUKN

KopoTkeBu4y CBeTnaHa BukropoBHa

Mpu nepeBoge aHIMUACKOW MOJNIMTKOPPEKTHON IIEKCMKM Ha pPYCCKMA SA3bIK MOTYT BO3HUKaTb
onpefenéHHblie TPYOHOCTU M CIOXHOCTU, KOTOpPblE CBSA3aHbl C PasfUYMsAMU B CTPYKTYpe aHrmuinckoro
N PYCCKOTO AA3LIKOB, @ TaKke pasfiMyusM1M B MEHT anuTeTe JoAen, roBopsALWMX Ha 3TUX A3bIKax.

OoHMM 13  cambiX MOMYNSApPHbIX MNPUEMOB nepeBoda MOJNIMTKOPPEKTHbIX TEPMMHOB SBMseTCH
TpaHckpunuua. K Hemy, B nepByld o4vepedb, npuberawoT aAns nepefadn HaMMEHOBaHWA BUAOB
OVCKpUMUHaL MK, Hapsagy € LWMPOKO U 4aBHO WUCMOMb3YyEMbIMU TEPMUHAMU PAcM3M M HaLLMOHaNM3M B PyCCKOM
A3blke MOSABMATCA criegylolwme HauMeHoBaHus: cekcudm (‘sexism’), nykuam (‘lookism’), stidxu3m (‘ageism’)
n T. o. Kak npaBuno, gaHHble eguHULbl HEMOHATHbBI PYCCKOA3bIMHOMY CryLIATenio, N0O3TOMY TpaHCKpUNLus
3a4acTylo ConpoBOXaAaeTCca onMcaTefnbHbIM NEPEBOAOM: CEKCU3M (‘OUCKPUMMHALMS MO NONOBOMY NPU3HAKY’),
nykusm (‘OUCKPUMMHAaLIUS MO BHELWHOCT W), 3Udxu3M (‘GUCKpMMUHALNA MO BO3pacTy’).

Ocobylo TpyaHOCTb NpeAcTaBnseT onucaTenbHbId NepeBof — YacTto nydwe wusberaTb MPsiIMOro
MOCNOBHOIO NepeBoa NOJNIMTUYECKN KOPPEKTHOM NEKCUKM, MOCKONbKY B TaKUX CryyYasx rmaBHOe — 3aMEHUTb
CnoBO unu cnosoco4veTaHue Gonee BexnuBon dopmoin. Hanpumep, reverse discrimination (‘co3HaTenbHas
OVUCKPMMUHALMSA MO OTHOLIEHUIO K HauuMoHanbHOMY OOMbLWMHCTBY C Uenblo u3bexaTb 00BMHEHUS
B OUCKPUMMHALIMM MO OTHOLUEHMIO K HaLMOHanbHbIM MEHbLUMHCTBAM'), black studies, Native American studies
(‘KypC  3a@HATMIN, MNOCBSILLEHHBIX  M3YYEHUID  KyNbTypbl TEMHOKOXEro  HaceneHus /[  KOpPEeHHbIX
amepukaHues’).llpeumylecTBO OnucaTenbHOro nepesoga B TOM, YTO 3Ha4YeHue 3BemMmamMa CTaHOBUTCSH
MOHSATHLIM HOCUTEMIO A3blka NepeBoAa, HEAOCTaTOK ero B TOM, YTO MPUXOAUTCH MUCMOMb3oBaTb Gonblue
CnoB, YeM ObINO Ha UCXOQHOM A3bIKE.

Ewe ogHUM BecbMa pacnpocCTpaHeHHbIM NpMeMOM MepeBoda MOXHO CHMTATb MOMIHOE UMM YacTUYHoe
KanbknpoBaHue. K nomnHbIM kanbkaM OTHOCATCSA Takue efuHuubl, kak multinational (‘MHOroHauuoHanbHbIN'),
multi-racial (‘mHoropacoBbIit’), speech codes (‘pedveBble kogekcb’ U T. 4. K 4acTUYHOMY KanbKUpOBaHWUIO
C MCNonb30BaHMEM TpaHCKpuMuMu npuberawoT npu nepeBoje criefyllwmx BblpaxeHun: affirmative actions
(‘adbpupmaTunBHble pgencteus’), sexual harassment (‘cekcyanbHbli XapacCMEHT’, pexe nepeBoAdAT Kak
‘cekcyanbHOe AOMOraTenbCTBO' HECMOTPS Ha TO, YTO MOCNEAHUA BapuaHT ABnseTcs 6onee NOHATHbIM 4115
pOCCMINCKOTO peLentopa).

WHoraoa npu nepeBoge UCMONb3ylOT BapuaHTHble COOTBETCTBUS, KOTOpble OObIMHO He SIBMAKTCH
NMOCTOSAHHBLIMM CrOBapHbLIMKM 3HadYeHusaMu. Hanpumep, coyveTanue cnos flight attendant nmeeT, Kak MUHUMYM,
Tpu BapuaHTa NnepeBoa Ha pyCcckui s3bik: ‘00pTNPOBOAHMK, ‘CToapa’, ‘cTioapaecca’.

JdonycTumbl KOMOMHMPOBAHHbLIE BapuaHTbl: B ONMcaTeNbHOM NepeBOAEe Ha PYCCKMN A3bIK COYETaHus
LGBT person kak ‘4enoBek C HeTpaguLMOHHOW CeKcyanlbHOW OpueHTauunen', WCNonb3ylTca Takue
TpaHc opmMauun, kak nepectaHoBKa (CNOBO person CTOUT B KOHLUE coveTaHus, a ‘YernoBek — B Ha4vane),
nobaBneHune (C HETpPaaMLNOHHOW CekcyarnbHOW OpueHT aLnen).

I'Ip|/| nepesoae nMNOJIMTKOPPEKTHbLIX JEKCUYeCKnx enuHul nepen nepesogyYnMkom CTOUT 3afada
COXpPaHUTb KaK CMbICITIOBbIE, TaK N KOHHOTaTUBHbIE 3HA4YEHNA CIOB.

MogBons ntor CKa3aHHOMy Bbllle, MOXHO caenathb BbiIBOA4 O TOM, HTO OCHOBHaA CIIOXXHOCTb nepeBsoaa
JNIEKCUYEeCKUX cpencCcTB BblpaXXeHUA NOJIMTKOPPEKTHOCTU C aHIMUIACKOTO A3blka Ha pyCCKMVI A3bIK 3aKno4aeTCcqa
B COXpaHEHUMN KOHHOTauuun NONUTMYECKO KOPPEKTHOCTN B TeX cnydadX, kKorga 93TO Heo6xoaAMMo
KOHTEKCTYyalibHO. C J:l.pyr0|71 CTOPOHbI, HYXXHO MNOHWMaATb, 4YTO B 0onbLWNHCTBE Clny4yaeB pPYCCKOA3bIYHbIE
9KBUBAIEHTbI TpaJJ,I/ILI,I/IOHHOI7I AHIMIMACKON TNEKCUKM, KOTOPYHO B nocneaHne pgecatunetTuna cranm cHUTaTb
HGHOHMTKoppeKTHOIZ, nuieHbl 06UAHOIo n YHUHNXKUTEJIbHOTO OTTEHKa.
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